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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

XI TE GAMHARI A

Name of the head of the Institution

FR. E. A FRANCI S S.J.

Designation

Princi pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0657- 2333351

Mobile no.

7761045412

Registered Email

Xi tecol |l ege@mai | . com

Alternate Email

principal @ite.ac.in

Address Xavier's Institute of Tribal Education,
Behi nd Tata Conpl ex Col ony, Ganhari a,
Janshedpur

City/Town GAVHARI A

State/UT Jhar khand

Pincode 832108




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Partha Priya Das

Phone no/Alternate Phone no.

06572333351

Mobile no.

9431340437

Registered Email

igac@ite.ac.in

Alternate Email

partha@ite.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://xite.ac.in/igac/aqar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://xite.ac.in/acadeni c-cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B 2.03 2019 09- Sep- 2019 08- Sep- 2024

6. Date of Establishment of IQAC

15- Dec- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

One day orientation
programe on the
Pr of essi onal Et hi cs,

10- Aug- 2019 12



https://xite.ac.in/iqac/aqar/
https://xite.ac.in/academic-calendar/

Accountability and
Attitudes of Teacher in
H gher Educati on

One day orientation 13- Aug- 2019 12
programe on the 1
Pr of essi onal Preparation
of Teachers in Higher

Educat i on.
Facul ty Devel opnent 11- Apr - 2020 12
Programe on the 1

M crosoft Team
application

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* Result analysis of the NAAC peer teamvisit and followp action plan for the
whol e year was planned out. ¢ Marketing for the new course, BA Econonics was
undertaken ¢« A Structured Placenent Cell was constituted in the College -
Proposal for establishing the Research Cell in the College for enhancing the
research and publications activity was fornalised.



https://assessmentonline.naac.gov.in/public/Postacc/Formation/8177_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8177_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Orientation progranme on the

Prof essional Ethics, Accountability and
Attitudes of Teacher in Higher

Educati on

Programe was conducted by the
Princi pal

Prof essi onal Preparation of Teachers in
H gher Educati on.

Oientation progranme on the

Pr of essi onal Preparation of Teachers in
Hi gher Education was conducted by the
Princi pal

Est abl i shing the Research Cell

Pr oposed

Acadeni ¢ Cal endar was distributed and
wor kl oad with the subject

speci al i sation divided in the begi nning
of the year

Mat eri al i sed

Onl i ne database sharing with XLRl to Done
enhance research activities anong the

facul ty nenbers.

Starting new course BA Econonics 2020- 21

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 04- Sep- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 29- Jan- 2020
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation




1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

XI TE Col l ege has a three-fold nmechanismfor conpleting curriculum and
mai nt ai ni ng docunents. This three-fold (institutional, departnental and
i ndi vi dual) nechani sm of curriculum and docunentation is well planned and
effective. It helps the College in noving towards the desired goals and thus
the vision and nmission. i) Institution level: Every year, the Coll ege prepares
academ c cal endar and nakes it available on the website and on the Coll ege
noti ce board. The Calendar is prepared while keeping in mnd the University and
St at e/ Nati onal holidays. This mechanism helps in setting goals and conpleting
the curriculumon tinme. Keeping the Calendar in mnd, departnment heads in
consultation with Principal allots courses to each Faculty who in turn prepares
| ecture schedul e for each course. The managenent maintains Faculty inventory
whi ch hel ps to have sufficient and qualified Faculty before the conmencenent of
t he academ c year. Keeping the Calendar in view, the College conducts Interna
Exam nations as well as other nobdes of assessment. ii) Departnent Level: The
departnent heads, after getting approval fromthe Principal, assigns courses to
the Faculty and confirns comrencenent of regular classes and | ecture nodul es.
Depart nent heads conduct departmental neetings on a regul ar basis and takes
stock of the teaching-Ilearning process. Creative pedagogies, new initiatives
and activities are initiated and encouraged as part of the effective
i npl ementation of the curriculum The coordinators of the departnments review,
besi des the regular lecture, various departnmental activities. In the Faculty
neetings, the department head al ong with his/her coll eagues anal yse the results
at the end of the exami nations to gauge the | earning outconmes of the students.
Each Faculty nmintains various docunments such as detailed | ecture schedul e,
various assessnent outcomes, etc. of each student. The departnental heads, in
consultation with the Principal, nmakes sure that the needy students get
renedi al coaching and the students in turn inprove their academ c perfornmance
iii) Individual level: Every faculty follows individual |ecture schedul e and
assures conpletion of the syllabus on tinme to achi eve the expected out cones.
Wil e delivering the lecture, the Faculty assure that slow | earners are not
| eft out. Therefore, the slow learners are paired with fast |earners and team
| earning is encouraged. Every teacher enjoys necessary freedomto have
i nnovation for the holistic devel opnent of the students while inparting quality
education. The deploynent of the action plan for effective inplenmentation of
the curriculuminclude (1) Effective use of ICT and chal kboard. (2) Interactive
nmet hod of teaching, group discussions, case studies, etc. to help the students
in their comunication skills and critical thinking. (3) CIAis carried out
through unit tests, witten exans, mnor projects, and presentations. (4) The
out cone of the assessnent is comunicated to the students who in turn are
expected to informtheir parents. (5) The interaction with parents in turn
contributes in the inprovenent of the students’ performance. (6) Further, the
curriculumand its inplenmentation, course outcones, students’ performance, etc.
are reviewed periodically and reports are naintained by respective
facul ty/ departnents.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BBA MARKETI NG, FI NANCE, HR 01/ 07/ 2019
BCom ACCOUNTS 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA

MARKETI NG, FI NANCE, HR

43

BCom

COMVERCE

14

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Faculty, Alummi and Parents.
in the departnental |evel, through self-appraisa
Matters which involve the College as a whole are dealt by the Principal in
coordination with the concerned departnment through departnent coordinators and
The proposals given by different committees and
departnents are discussed with the 1 QAC of the Coll ege for necessary action
Process: 1. Students’ Feedback: It is obtained through a structured
questionnaire on teachi ng—+earning and eval uati on devel oped by the NAAC. The

concerned conmittee nenbers.

The Col |l ege coll ects feedbacks through a structured questionnaire,
periodically, fromdifferent stakeholders of the College such as Students,

The received feedbacks are conpil ed and anal ysed
systematically. The feedback fromthe Faculty is obtai ned through di scussions
and t hrough faculty neeting.




Col | ege admini sters the questionnaire to the students through Mentors or CRs.
The students fill in the forms in the College and the Mentors or CRs coll ect
themfromthe students. 2. Alumi Feedback: The outgoing students are given a
structured questionnaire which conprises areas such as adni ssion, acadenic
environment, co-curricular activities, Faculty, etc. on the day of their
departure and the filled in questionnaire is collected in the College. 3.
Parent s Feedback: The Col |l ege adm nisters the structured questionnaire which

i ncl udes on overall teaching—earning, Faculty, ward s performance and over al
devel opnent, etc. to the Parents during the Parent-Faculty neeting. The filled
in questionnaire is collected fromthemin the College itself. Analysis: (A
The students’ feedbacks are tabulated on class wi se and are anal ysed on
category w se. This analysis was gauged around on overall perfornmance of the
Faculty with regard to teaching and eval uati on, conpletion of syllabus on tineg,
opi nion on institutional support, nentoring, etc. (B) Alumi Feedbacks are
anal ysed on areas such as admi ssion procedure, academ c environnent,
infrastructure and technical support, nmentoring and teacher—student

rel ati onshi p, career counselling and guidance, etc. (C) Parents’ Feedbacks are
anal ysed on overal |l teachi ng—+earning environnent, pronotion of noral and

et hical values and overall devel opnent of the wards. Uilisation of feedback

| QAC team plays an inportant role in the tabulation, analysis, and utilisation
of the feedback. The Principal, the | QAC Coordi nat or and Departnental heads
deliberate on the tabul ated data while keeping in nmnd the overall vision,

m ssion and objectives of the College and the proposals of the NAAC and | QAC.
The matters pertaining to the overall aspects of the Coll ege are discussed in
the Faculty and the matters pertaining to the departnents are deliberated in
the departnent for the inplenentation. If there is any aspect which is beyond
the Coll ege adm nistration, such matters are conveyed to the concerned
authority such as University, the Governing Body and Al umi Coordi nator. The
Principal is responsible for the overall execution of the feedback and he is
assi sted by Departnmental and Alumi heads.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BBA MARKETI NG, 60 76 45
FI NANACE, HR
BCom ACCOUNTS 60 35 21
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 191 Ni Tl 12 Nill Nill

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)




Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
12 12 10 10 Nill Nill

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

XITE College has a unique Mentoring System wherein mentors play the role of guide, companion, advisor and
counsellor to the students. They support the students in their skill and personality development through constant
observation, accompaniment and assessment. Every year, the College organizes an “Induction—cum-Orientation

Programme” for the First Year students. It begins with the Principal’s address followed by introductory sessions
conducted by the faculty members who are in-charge of various cells, extracurricular and co-curricular activities

of the College. Further, during the Orientation, the following areas are discussed: Academic Calendar, the First

Year Courses and requirements, Passing Criteria, Grading Pattern, Importance of Regular Class Attendance,

etc. The mentors use both formal and informal means of mentoring. In the formal mentoring, the mentors deal

with Continuous Internal Assessment (CIA) of each mentee. The CIA includes regular class attendance, class
performance, and academic progress. In the informal mentoring, the mentors take into consideration the
mentee’s educational background and socioeconomic status while dealing with emotional, psycho-sexual,
extracurricular and co-curricular activities and interpersonal aspects. This helps the mentors to prevent students
who are academically weak and run the risk of giving-up. The mentor takes up the task of classifying the
students into slow and advanced learners. For the ‘slow learners’, the mentor recommends remedial classes in
which they clarify their doubts and help themselves to enhance their performance. Frequent absence from class,
poor performance, etc. is dealt with by informing the parents over the phone. Counselling and mentoring
sessions are conducted in a friendly manner to help students cope with their psychological problems and achieve
their goals successfully. These measures infuse in students a ‘feel good’ factor and put them at ease during
their life in the College. ‘Advanced learners’ are identified by the mentor through their performance in the
continuous internal assessment through various methods such as mid-term and end-term-semester
examinations, minor projects, individual/group presentations, case studies, etc. For overall growth and
development of students both slow and advanced learners the following strategies are employed in the College
such as active class participation, performance in the classroom, involvement in various activities, academic
clubs, seminars, workshops, peer teaching, reference skills, research methodology, research designs, etc. They
are intellectually stimulated with various advanced projects, internship in organizations, challenging assignment
and tasks for their advancement. Their performance is encouraged by giving opportunities to present research
articles and publishing it in the College magazine.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

191

12

1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

12

12

Nill

2

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. PARTHA PRI YA Assi st ant TEACHER
DAS Pr of essor I NNOVATI ON AWARD




No file upl oaded.

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BBA

42

4

23/ 09/ 2019

04/ 02/ 2020

BCom

54

4

25/ 09/ 2019

04/ 02/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

in Senmester System provides room for
performance. The

Conti nuous Internal Evaluation (ClE)
i nnovati on and holistic approach while assessing the students’
ClE of students’ performance is conducted for 30 of the total grade of which
five marks for attendance and the renmaining 25 marks for other nethods. a) The
all otment of marks for the attendance is as follows: Attendance in 75-80 81-85
86-90 91-95 96-100 Marks 1 2 3 4 5 b) 25 marks of CIE are distributed anong
mul ti pl e net hods depending on the course/ subject. Apart from conducting M d-
Senest er Examination, Faculty are encouraged to use multiple nmethods of
assessnents that contribute towards whole round growth, devel opment and
performance. These nultiple nethods include M nor Projects, Power-Point
Presentation on selected topics, Surprise Tests, Case Study, etc. In the past
the multiple methods were only a suggestion and were not mandatory. In the
current academ c session it was made mandatory to have multiple nethods of
eval uation. Taking this reformforward and to give hands on | earni ng, dependi ng
on the subject, students were asked to visit business organizations in groups
of their choice and interact with HR managers/ nanagers on specific topics.
This hel ped the students to overcone fear which nmany face. The advantage of
this exercise was that the students experienced self-confidence and devel oped a
habi t of regul ar study.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

XITE has a wel | -established practice of preparing and inplenenting acadenic
cal endar. The Principal in advance schedul es the faculty neeting and invites
inputs from Faculty. On the basis of the inputs the acadenic calendar is
prepared. While preparing the Cal endar, National, State and Institutiona
hol i days are taken into account to avoi d unnecessary revisions on the Cal endar
The College Ofice shares the Calendar with all the XITE Fanily and a copy of
the sanme is uploaded on the Coll ege Wbsite. The Coll ege cal endar contains
besi des the Holidays, Working Days, Lecture Days, Activity Days, Internal Exam
Days, College Sports Days, etc. In general, the College tries its best to
adhere to the Calendar in letter and spirit except on unforeseen eventualities.
The Exami nation |In-charge, based on the acadenic cal endar, prepares the
I nternal Exam Cal endar, the Examtine table, students’ seating arrangenents and
Faculty Invigilation Duty, etc. and invites sanple question papers from
concerned faculty. The College maintains the internal exam question pattern to
that of the University Exam nation format so that the students get familiarised
to the type of questions, nunber of questions, tinme nanagenent, etc. After
getting approval fromthe Principal, the question papers are printed before
time and are kept under the safe custody. The examtine table and exam
gui delines are duly displayed on the College Notice Board and the Wbsite. The
Faculty are duly informed through email the invigilation duty chart, examtinme




tabl e, exam guidelines, etc. XITE takes pride in follow ng the Cal endar and
inplementing it year after year.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://xite.ac.in/progranme-out cone/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
54 BCom 14 14 100
ACCOUNTANCY
42 BBA MARKET! NG, 50 50 100
FI NANACE, HR

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://xite.ac.in/satisfaction-survey/students-satisfaction-survey/

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://xite.ac.in/programme-outcome/
https://xite.ac.in/satisfaction-survey/students-satisfaction-survey/

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Ni |l Nill Nill 1
nar s/ Wor kshops
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

Title of the activities Organising unit/agency/

collaborating agency




BLOCD DONATI ON

NSS

24

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Duration

Nature of activity Participant Source of financial support

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

200000 196855




4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year

O hers Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Partially 17. 11. 06. 000 2018

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 5584 500000 290 15000 5874 515000
Books
Journal s 233 Nill 10 Ni Il 243 Ni |l

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 54 1 0 1 1 0 0 10 0
g
Added 3 0 0 0 0 0 0 0 0
Tot al 57 1 0 1 1 0 0 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!




4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

3642900

3377654

200000

196855

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

mai nt enance.

facilities.
equi prnent

responsibility of
equi pnent

mai nt enance staff

but maj or
parts/

The adm ni strator

cl eanl i ness.

cl assroons,
has a beauti f ul
ti me gardeners

machi ne, wat er

carpentry,

utilizing physical

In general,
is brought to the notice of the managenent,
and conpl eted within 24 hours.

staff to | ook after
repai rs and mai ntenance of

as soon as

XITE Col | ege has a wel | -established system and procedure for
acadeni ¢ and support facilities.
i ntroduced a well-placed systemto ook into the ordinary repair and
The College has a full-tinme adm nistrator and sufficient support
staff to |l ook after the day-to-day mai ntenance of academ c¢ and support

non- functi oni ng of
the works are attended
The class representatives are entrusted with the

any breakdown or

mai nt ai ni ng and

The managenent has

i nform ng the nanagenment as soon as the nal functioning of

The nmanagenent

I f

di scusses the matter

air

is noticed. They take the responsibility seriously and report the
matter to the person concerned to take necessary action.
is entrusted with the responsibility of
managenent whenever they observe any repair and nai ntenance.
el ectrician who takes care of the repair and mai ntenance of electrica
el ectroni c Equi prent .

Simlarly, the

reporting to the
There is al so an

and

has appointed a full-tine maintenance

issues related to internet and conputer.

repl acenent of any part
proper scrutiny a purchase order
in details with the Principa
the seriousness of the case and before maki ng the deci sion.
adequat e supportive staff to take care of the day-to-day housekeepi ng and
They neticul ously maintain cleanliness of the canpus as to provide
a conduci ve teachi ng-1earning environnent.
staf froonms, wash rooms and rest

etc.

For exanpl e,

rooms spick and span.

and spaci ous |lush green cover and it
Al nost al |

purifiers,

mai nt enance contracts (AMC).

mai nt enance on tinme. The Col |l ege has sufficient and well

area for both Faculty and Students.

mai nt ai ned t hrough pest control.

mai nt enance of civil

is well
the electronic itens such as CCTV caneras,
condi tioners,

masonry,

Al ordinary

internet and conputers are attended within 24 hours,
repairs mght take nore than 24 hours due to unavailability of spare-
repl acenent with a new one.

a quotation is called for and after

i s necessary then
is placed.
who assess
The Col | ege has

t hey keep the

The Col | ege
mai nt ai ned by ful
phot ocopy

are ensured through annual
The AMC people attend to the repair and

mai nt ai ned par ki ng

The library books and records are
The mai ntenance team al so | ooks after
wor ks such as furniture repairs,
pl umbi ng and house-keepi ng. The adm ni strator does proper
and Verification of stock regularly at the end of the academ c year.

regul ar
pai nti ng,
i nspection

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support

FEE CONCESSI ON

4

28020




frominstitution

BANKS AWARDS

Fi nanci al Support
from QG her Sources
a) Nati onal NA Nill 0
b) I nternati onal PROF. CRI STI NA 26 192934

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni Il Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Nill Ni I Nill Nill Ni Il
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 6 BCOMV COVVERCE 1M M COM
AHENMDABAD,
ST. XAVI ERS
COLLEGE

RANCHI




2019 13 BBA BBA ST. MVBA
XAVI ERS
KCOLKATA,

| SBS,

KIIT'T, BIT,

ARKA JAI' N

UNI VERSI TY

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
| NTER HOUSE CARROM [ NSTI TUTI ON 8
COVMETI TI ON
ANNUAL SPORTS I NSTI TUTI ON 117
| NTER COLLEGE JUNI OR I NSTI TUTI ON 71
BASKETBALL
| NTER HOUSE FOOTBALL I NSTI TUTI ON 48
COVPETI TI ON

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Keeping in mnd holistic devel opnent of students, the College has an active
Student Council and student representatives are actively involved in various
committees of the College. The Class Representative (CRs) in consultation with
t he person concerned sel ect a senior student ampongst them as the coordi nator of
the Students Council and another as the Secretary. The College tries to ensure
that the two positions are held by both a boy and a girl. A Cass CRis chosen
by each class to represent themin matters of academ cs and adm ni stration. The
CRs are elected where each student freely gives vote of his/her choice fromthe
class. The Col |l ege gives, irrespective of the size of the class, equa
representation to boys and girls in each class. The CR neetings are conducted
at regular intervals. The CRs bring to the notice of the Managenent on matters
concerned their attention. The Managenment encourages regul ar nmeetings and
ensures efficiency and effectiveness in putting forward the interests and views
of the students. The CRs play an active role to assess teaching, |earning and
support services provided to students in the College. The Adm nistration




interacts with CRs at regular intervals and nonitors the functioning and
effectiveness of the body. The CRs play a very vital role in organi zing extra-
curricular events of inter-house conpetitions. The Coll ege has student
representatives in various commttees such as Anti-Ragging, Gievance Redressa
Cell, Anti-Sexual Harassment Cell, Placenent Cell, etc. Involvenment of student
representatives in these committees help themto exhibit and grow in | eadership
and it enhances their integral devel opnent. Functional Conmittees provide
platforns to CRs to exhibit |eadership. These platforns enhance various skills
such as conmmuni cati on, team managenent, tinme-nmanagenent, HR nanagenent, etc.
Above all these activities build confidence in each student. Dean of Students
Affair’s nonitors the effectiveness and outcone of various Functional G oup
activities. In view of the unprecedented COVID 19 | ockdown, CR played a vital
role at their own | evel and making sure the students’ presence and
participation in different academ c activities including online classes,
Webi nars, etc. The Coll ege used el ectronic platfornms such as \Wat sApp,
M crosoft Teans, Google Meet, Google Forns, Canvas, etc. The CRs acted as a
bri dge between Students Managenent, and Students Faculty during this
chal I engi ng peri od.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

NONE

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

In keeping with its principle of sharing and inclusiveness, XITE Coll ege val ues
the practice of decentralization and participative managenent. The managenent
is aware that when decisions are made in consultation with all the stakehol ders
there is greater acceptability and ownership. So the teachers, Non-Teaching
Staff, and Students are routinely given the responsibility to organize, nanage
and | ook after different events and programs of the College and are assigned
different posts and nenberships to participate in and ensure snooth
adm ni strative functioning. The Coll ege has various statutory and non-statutory
bodi es that play inportant roles in the major decision-making process of the
Col l ege. The statutory bodies are: The Governi ng Body, Finance Conmmittee,
Internal Quality Assurance Cell (1QAC), Examination Cell, etc. Each conmittee
is assigned with their duty along with the co-ordinator. These conmttees
actively participate in the managenent deci sions. The Col |l ege al so has active
non-statutory bodies Iike the Gievance Redressal Cell, Anti-ragging Cell, Ant
Sexual Harassnent Cell, Placenent Committee, etc., which act transparently and
hel ps the Col | ege nmanagenent. The nenbers of these various conmm ttees include
nenbers fromfaculties, non-teaching staffs, as well as the student. This
allows the faculty nenmbers, staff, and students to develop their |eadership and




adm ni strative skills.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Human Resource Managenent

XI TE Col | ege enpl oys the follow ng
retention strategies: 1. Cpportunity
for faculty and staff to pursue higher
academ c qualification(s). 2. Personal
and career growh for the faculty and
staff. 3. Opportunity for faculty and
staff to obtain certifications from
acclained institutions, |earning
platforns etc. 4. Encourage faculty to
forge, foster and/or collaborate with
i ndustry (including local) and
institutions and professional bodies.
5. Provide respectable, fair,
conpetitive conpensation to all faculty
and staff. The followi ng are the
Enpl oyee Engagenent Strategy 1.
Academ ¢ support through conti nuous
har dware, software , books and rel ated
support accessories for faculty use 2.
Enabl e an ergonom ¢ physi cal space for
faculty and staff. 3. Sufficient
freedomw th responsibility to carryout
one’s responsibility

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

1. As part of the Quality
Initiatives, the Library adds new
journals, books and e-books. Online
i ssuing and returning of books with bar
code. 2. Subscribing of digital library
resources, journals and dat abases for
Faculty research support. 3. Providing
facilities of printing, photocopying,
scanning, etc. 4. |ICT enabled
cl assroons (conputer, LCD projectors,
anplifiers, mcrophone, etc.) 5.
Upgradi ng the Conmputer Lab with
software. 6. 24x7 high speed internet
connection supported with a computer
server. 7. Maintaining spick and span
wash roons and toilets. 8 Purified and
chilled drinking water in each fl oor
for students and Staff.

Research and Devel opnent

1. The Col | ege, taking cue from NAAC
f eedback and suggestion, devised
strategy for research and devel opnent
in the College and in particular for
the Faculty. 2. The Coll ege has
est abl i shed an understanding with XLRl
and recei ved perm ssion to have access




to its database for Faculty research
and publication. 3. The Col | ege agreed
to provide financial assistance to the
Faculty for research and publication.
4. The Faculty are encouraged to
participate in Faculty Devel opnent
wor kshops, seminars, etc. organized by
UGC or recognized by the UGC with prior
perm ssion fromthe Principal

Exam nati on and Eval uati on

1. The exami nation and eval uation
strategy of XITE is nultipronged. GAP
anal ysis i s undertaken for know ng
students’ Learning GAP, | earning need,
technol ogy need, enployability skil
gap, know edge gap and orientation of
hi gher studies. 2. The faculty make
best effort to fulfil these gaps with
m ni mum resources. 3. The question
papers are designed to address general
and specific | earning gap and answer
pattern anal ysis show i ndi vi dual
differences in orientation and skill -
set. 4. Continuous internal assessnent
whi ch consists of nultiple nethods is
designed to address these gaps.

Teachi ng and Learni ng

1. In order to inprove the quality of
teaching-learning, the Institution
provi des | CT enabl ed class roons wth
internet. 2. Faculty make use of it
very well and add case studies, mnor
projects, interactive class, etc. as
part of the teaching-Iearning nethod.
3. The Institution has provided
personal conputer to all Faculty to
prepare lecture schedule, lecture

not es, hand-outs, videos, etc. 4.
Students are given opportunities to
devel op comuni cati on and presentation
skills through various mnor projects
on specific topics, debates, etc. 5.
The Col | ege made provisions for
conducting online classes during the
| ockdown period in order to conplete
the syllabus on tinme and thus to inpart

qual ity education. 6. Annual
i nteraction between Parents-Faculty
strengthens this process.

Curri cul um Devel opnent

1. XITEis an affiliated coll ege of
Kol han University and it has neither
the privilege of devel oping curricul um
nor upgrading it. Therefore, it follows
the curricul um desi gned by the

Uni versity.

I ndustry Interaction / Collaboration

1. XITE organi zes industry visit to
students who are acconpani ed by the
Faculty. 2. Invites experts from




i ndustries and other related fields to
deliver |ectures, conduct sem nars,
etc. at regular intervals. 3. Oganizes
rural exposure visits and interactions
with NGOs and beneficiaries. 4. XITE
has col | aboration with Adityapur Auto
Cl uster, Janshedpur Managenent
Associ ation, Adityapur Small Industries

Association, XLRI, TINME, |IBS, etc.

Adm ssion of Students

1. The Coll ege regularly updates the
prospectus and adm ssion formand them
avai l abl e on the Coll ege Wbsite. 2.
The Institute puts up hoardings in
different strategic places of the
cities such as Janshedpur, Chai basa,
Chakr adhapur, etc. 3. Faculty visit
di fferent schools and conduct awareness
and pronotion lectures to attract
qual ity students and increase
enrol ment. 4. New students are admitted
after conducting selection interviews
by a panel of Faculty and admi ssion is
confirnmed after the interaction with
the Principal. 5. Though the Coll ege
opens admi ssion to all, it encourages
SC, ST and OBC student applicants.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Col |l ege has strategic plans and
is making an earnest effort in finding
the key performance indicators and
depl oyi ng e-governance in all possible
areas, keeping in mnd the
st akehol der’ s perspective. The
Admi ni stration is envisaging
i npl ementati on of e-governance between
managenent and faculty, between
adm ni stration and students and between
managenment and ot her stake hol ders. The
menbers of faculty and staff have been
provided g-suite email for official
conmuni cation. For nonitoring students’
safety, the College has installed CCTV
cameras at strategic places in the
canpus. Bionetric attendance and
installation of Tally accounting
software are the two inportant
initiatives already taken by the
institution. To ensure |ive sessions
for students and faculty neetings, the
Col I ege used M crosoft Teans software.
Soci al nedia platfornms have been used
for College pronotion. The Coll ege
website has been redesigned to nake it
nmore informative and user friendly.




Adm ni stration

The Col | ege since begi nning has been
foll owi ng e-governance in nost of the
areas of adm nistration such as
communi cati on between faculty and
managenent, students and the Coll ege,
parents and the College. Al notices
and information is shared through
emai | s. Communi cation between the
Col  ege and the University is also
t hrough el ectronic nedium The Coll ege
i ntroduced bionetric attendance system
for all faculty and staff. The Col | ege
is attenpting to create soft records
for adm nistration. Student, faculty
and staff records are kept in soft
copi es for quick reference. Students
are encouraged to use the online fee
paynment facility provided by the
Col l ege, which is especially suitable
for outstation parents. The accounting
systemis conputerized and transaction
details are recorded in the conmputer.
The institution uses the accounting
software “Tally”.During the COvVID 19
| ockdown, M5 Teans was used extensively
for online virtual neetings for
adm ni strative purposes.

St udent Admi ssion and Support

The pronmotion of different courses is
done el ectronically through the Coll ege
website and in different social nedia
platfornms, apart fromtraditiona
met hods. The prospective students’
enquiry is handl ed online through ‘chat
bots’ as well as by a dedicated
t el ephone assistant. The interviews for
t he students seeking admi ssion in the
academ c year 2020-21 were conducted
online through *Zoom and ‘M crosoft
Teans’ . The Col | ege ensures students’
presence and participation in different
academ c activities including live
subj ect sessions, Webinars, etc. using
el ectronic platforns such as \Wat sApp,
M crosoft Teans App, Google Meet App,
Googl e Form App, etc. The study
material of different subjects is
shared with the students online. The
students are trained in the use of
conputers and have access to the
Col | ege conputer lab, for preparing and
submitting assignnments. The Col | ege has
provided Gsuite email id to all the
students, both old and new. The
adm ni strative and academ c
communi cation frequently takes place
through emails and on official WatsApp
groups. The Col |l ege has an informative
and user-friendly website, which is




cl asses as wel |l

Onl i ne | nternal

regul arly updated with notices.
of the unprecedented COVID 19 | ockdown,
M5 Teans has been used extensively for
as student activities.
The Col | ege has planned to conduct

Exam nati on through

CGoogl e Fornms and viva voce on M crosoft

Tearms.

In view

Exam nati on

gui del i nes,

submitted online.
approval
Examtinetable is discussed,
and approved in faculty neetings.
i nputs are sought from
respective nenbers of faculty and
i ncorporated into the exam nation time-
Submi ssi on of
assessnent marks is done in digital
Invigilation duty chart is
prepared and shared on el ectronic
In view of the unprecedented
the Col | ege has

Subj ect

t abl e.
format.

pl atform

Covi D 19 | ockdown,

pl anned to conduct Online Internal
Exam nati on t hrough Googl e Forns and
Viva Voce in Mcrosoft Teans app. The
eval uati on of answer sets,
mar ks and sharing of the
with the students are done
usi ng el ectronic platforns.

of internal
i nt ernal

The College which is affiliated to
Kol han University follows the
curriculum and the
exam nation pattern of the University.
Student’ s attendance is collated and
submtted in both soft and hard copies.
Subj ect wi se questions are prepared and
After which pre-print

is taken fromthe Principal.

| evel

finalized

i nt er nal

t abul ati on

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Partha 1st Nati onal Net aj i Subhas 500
Priya Das Conf erence, 2019 Uni versity
2019 Ms. Ankita SEM NAR RANCHI 650
2019 M Ant hony G Soci o Soci o 1500
Castl eton Economi ¢ Econom ¢
Educati on Educati on
Devel opnent Devel opnent
Soci ety Soci ety
2020 Ms. Sushmita Publ i cation I nt er nati onal 5550
Sen in Journal Jour nal of
Title : Test Ener gi ng
Engi neering and | Technol ogi es




Managenent ( Mu|and I nnovative

[tidisciplinary Resear ch
) —SCOPUS (JETIR)
| NDEXED

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the From date To Date Number of

administrative participants

training (Teaching
programme staff)

organised for
non-teaching

staff

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Thr ee- Day
Onl i ne Wor kshop
on “Online
Cour se Design,
Devel opnent and
Del i very”
organi zed by
HRDC,
Uni versity of
Hyder abad

26/ 05/ 2020

28/ 05/ 2020

03

One day
Wor kshop on
“I ndustry
Academ a Col | ab
oration: Trends
and Chal | enges”
by Prof. Dr.
Ri chard
Si bber nsen
organi zed by
Dept. of
Busi ness
Adm ni stration
and Dept. of
Commerce , XI TE

20/ 08/ 2019

20/ 08/ 2019

01

Know edge
Sharing Program
on “Academ c
Leader shi p- The
Keyst ones for
Excel l ence in

31/ 07/ 2019

31/ 07/ 2019

01




Pr of essi onal
Educati on”
organi zed by
| CFAI Busi ness
School

Wor kshop on 1
“Research
Met hodol ogy:
Focus on
Statistical
Dat a Anal ytics”
organi zed by
Arka Jain
Uni versity,
Jhar khand

07/ 06/ 2019

08/ 06/ 2019

02

REFRESHER 1
COURSE | N
ECONOM CS

01/ 10/ 2019

16/ 02/ 2020

112

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

2

2 Nill

Nill

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

O

O

O

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

usual
pl ace every year.
head of the Trust,

physically verifies all
record of all financial

report,
appoi nt ment of the auditor.

The Col | ege undertakes interna
practice of the Trust to nmake sure that
As the practice is,
t he Chai r man.
visits the Coll ege every year before the end of the financial
records to assure that the College maintains a proper
bot h i ncone and expendi ture.
makes sure that the expenses incurred are as per the sanctioned/ approved budget
and there is no discrepancy. The Coll ege has al so an externa
appoi nted by the Board of Governors.
the Chairman takes the consensus of the Board of Governors and confirns

transacti ons,

and external financial

The i nternal

Every year

i nternal
the Trust has one person appointed by the
audi t or

after

audit regularly. It is a
financi al audits take
“Revisor”. He

year and

is called

He al so

auditor who is
presenting the audit

The auditor and his teamcone to the Coll ege every

year and physically scrutinises the entire financial
al so takes stock of novable and i movabl e assets of the Coll ege.
account office maintains all

transactions. The team
The Col | ege

records related to finance.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion II1)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

St. Xavier Eng. School
Chai basa, St. Xavier’s
I nter Coll ege,

114759

BASKET BALL TOURNAMENT
SPONSCRSHI P AND COLLEGE
MAGAZI NE




Lupungut a, Loyal a School ,
Janshedpur, Vidya Bharti
Chi nmaya Vi dyal aya, Jsr
RKMS , Vidya Jyoti
Gamharia, Dav NI T, Jsr,
Pride, H mansu Book

Depot, National , |BT,
AXI S Bank, Cosnopolitan
Eng

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Admi ni strative No Ni Il Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Remarks fromthe parents at the tinme of Parent-Teacher neetings  Appreciated

the quality teaching-learning environment in the College « Requested to have a

few nmore books in the library « Updating the students attendance / absence was
appreci at ed

6.5.3 — Development programmes for support staff (at least three)

e Awar eness programre for the support staff for keeping the prem ses plastic
free and use of dust bins. ¢ Devel opnent programe for the support staff for
conducting the university exam nations ¢ |Inportance of neat and cl ean
environment for creating a good study environnment in the Coll ege.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Result analysis of the NAAC peer teames Fornation of the Placenment Cell o
Proposed the need of a research cell to inculcate a research culture anong the
faculty and students.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 10/ 08/ 2019 10/ 08/ 2019 10/ 08/ 2019 12
PROFESSI ONAL
DEVEL OPMVENT
PROGRAMVE




2019

PROFESSI ONAL
PRESENTATI ON

13/ 08/ 2019

13/ 08/ 2019

13/ 08/ 2019 12

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NA
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Ranp/ Rai | s Yes 2
Rest Roons Yes 2
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

pren ses.

canpus eco-friendly.

The Col |l ege has taken the following initiatives during the year to nmake its
1. The Col |l ege has banned the use of plastic inits
2. The Coll ege has created a large flower garden and orchard. The




garden is well maintai ned throughout the year. 3. The Coll ege adm nistration
tries its best to pronote paperless conmunication. Mst of the comunications
bet ween faculty and the admi nistration is done through enmails, electronically.
Parents’ are contacted through tel ephone and conmuni cation in nost cases is
t hrough SMS, expect where it becones absolutely necessary to use paper.
However, when it conmes to sharing information, particularly inportant ones wth
students, the College is forced to use paper. 4. The Coll ege creates awareness
and notivates the students through tal ks and progranmes to pronote efficient
use of energy and water. Good habits like switching off electricity while
| eaving a roomor marking electrical switches with indicators are drilled into
students through repeated rem nding. 5. The Coll ege hol ds an annual conpetition
titled ‘ Reduce, Reuse and Recycle’, organised by the Social G oup, to pronote
envi ronment al awar eness, benefits of waste reduction as well as exhibiting the
nmet hods and advantage of recycling. 6. The College often involves students in a
‘canpus cleaning drive' in order to encourage themto stop littering and
enbrace cl eanliness and order.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Academ c Transparency: One of the najor objectives of XITE College is to
inmpart quality education with human values. And to serve this purpose, the
Col l ege has a structured plan which begins with the preparation of an academc
cal endar. The | QAC chairperson and the Coordinators along with the faculty
nmenbers make an Acadeni c Cal endar well before the academ c session begins. It
hel ps in planning acadenics as well as non-academ c activities. An orientation
programis conducted at the beginning of the academ c year to address the
students on all the aspects such as Syllabus, Concurrent Eval uation, External
Exami nation, Academ c Events, etc. The subjects are distributed well in advance
so that the faculties can design their sessions |esson plans. The faculty al so
pl an their concurrent evaluation and the students are nmade aware of it. To
mai ntai n acadeni ¢ transparency, class records are maintained by each faculty
and are subnmitted nonthly to the course coordinators and after every senester
the reports are assessed by the | QAC and the reports are conmunicated to the
Principal. The nmechanism of daily reports also facilitates nonitoring of
syl | abus coverage and assists in making departmental plans. A 360 degree
apprai sal systemal so i nplenented, so that the feedback related to faculty
performance can be collected fromall the stakeholders i.e. students,
managenent, peer group and external nmenber and assessed. 2. Inculcating
Leadership Quality in Students: The institution ainms at inculcating inits
students a strong sense of |eadership and to groomtheminto responsible
participants in the cultural fabric of the nation and its politically conscious
and civic citizens. The idea is also to pronote proactive behaviour in students
and to teach them through encouragenent, opportunity, faith, and trust to
di scover their own strength and capability. The various platforns like Activity
G oups (Academ c, Social, Cultural, and Sports), NSS, Placenent Committee, The
Grievance Redressal Cell, Anti Sexual Harassment Cell, Anti Ragging Cell have
the student as nenbers. These platforns are trusted with responsibilities and
resources for co-curricular activities of the College. Each forumhas its own
specific areas of work and its event calendar. Apart fromthis, the student
menbers and vol unteers of the various foruns al so actively assist the
adm ni stration of the College in organizing college events and act as
Anmbassadors and Representatives of the institution in |local, regional students’
forunms. Self-esteem and sel f-confidence can be noticed anbng the students while
students put up assignnents through PPT presentations, and al so when they take
part in general college activities. These successful students are a cut above
the others and shine at the College functions as masters of cerenonies,
dramatics, recitation, elocution, debates, and discussions. Such best practices




open up avenues for success both at the College and for the bright future that
lies ahead of them 3. Industry visits: The Coll ege arranges industry visits
for students. These visits give students direct experience of the theoretica
know edge that they receive in the classroons. Their personal interaction with
experts fromindustries nakes the theoretical know edge gai ned nore real and
candi d. Students cone to know opportunities of careers and it assists students
in making a nore informed decisions. The experts in the field clarify the
doubts of students, if they have any. Industry visit also help the faculty to
gui de students in career devel opnent and options to choose from

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision, mssion and objectives of the institution clearly points towards a
val ue based education. The Col |l ege conbi nes the curriculumof the University
and Jesuit education ethos. The vision of the Institution is to educate,
enpower and inspire the students to reach their full potential and perfection
The nmotto of the College is Academ c | earning and human excel |l ence for which it
is continuously working to inprove in ternms of manpower, infrastructure, etc.
Keeping the vision and motto in mind, the Institute has tried to support the
| earners by identifying the capabilities of different individuals and guiding
themto achi eve excell ence by conducting various cultural, acadenic and sports
activities throughout the year. W prepare graduates to be well equipped with
confidence, expertise and passion to do greater good to manki nd. Students’
academ c achi evenent is one of the nmeasurenents of inparting quality education
and devel opi ng a passion for acadenic excellence. 2018-19 result (100 passing
with 1st class) confirns it. The Faculty are encouraged with financi al
assi stance for research and publications. XITE Coll ege has al ways given
priority to the education of ST, SC and OBCs. W educate people in general to
fight against ignorance and superstitions and thus serve God. W follow the
pedagogy where students are nade to incul cate awareness and sensitivity towards
society they live in by devel oping strong noral values and equi pping themwth
the essential skills to lead a neaningful life. To excel in today s conpetitive
world, it is inportant to have a good personality. Personality devel opnent
cl asses for students are arranged inviting various guest faculties which ensure
that they get the benefits of this Iife-changing experience early in life.
Ethics is a conpul sory subject for all the students and it is part of the
curricul um which not only exposes students to contrasting ethical opinions, but
al so provides an opportunity to understand the reasons behind the differences.
New course B. A, in Econom cs has already been aligned and the Col | ege has
applied for B. A English and B. A Hi ndi

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

The following are the future plans of XITE on the backdrop of the Pandemni c,
Covid-19: 1. To proactively participate in Governnent initiated research schemes
for soci o-econom c devel opnent. 2. To initiate MOUs with other reputed
organi zations in order to inprove XITE s social outreach. 3. To collaborate with
[ ocal industries, NGOs and Governnment and inprove institutional outreach to
nearby communities. 4. To initiate social outreach progranms for overal
devel opnent of the students and institution. 5. To inculcate spirit of




entrepreneurshi p anong students. 6. To foster innovative thinking in the faculty
and students. 7. To pronote the College locally and on social nedia to increase
students’ enrolnent. 8. To consolidate the alumi network. 9. To establish an
active placenent cell. 10. Pronpte and notivate faculty to engage in research and
publ i cation
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